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CORPORATE IMPLICATIONS 

Financial and 
Value for 
Money  

There are no financial implications arising from this specific report. The 
financial implications regarding the wider issue are outlined in the report 
considered by cabinet attached at Annex 2 to this report.  

Legal  There are no legal implications arising from this specific report. The legal 
implications regarding the wider issue are outlined in the report considered 
by cabinet attached at Annex 2 to this report. 

Corporate This report enables a feedback to Overview and Scrutiny Panel as regards 
the outcome of its recommendations to Cabinet and or Council. 

Equalities Act 
2010 & Public 
Sector 
Equality Duty 

Members are reminded of the requirement, under the Public Sector 
Equality Duty (section 149 of the Equality Act 2010) to have due regard to 
the aims of the Duty at the time the decision is taken.  The aims of the 
Duty are: (i) eliminate unlawful discrimination, harassment, victimisation 
and other conduct prohibited by the Act, (ii) advance equality of 
opportunity between people who share a protected characteristic and 
people who do not share it, and (iii) foster good relations  between people 
who share a protected characteristic and people who do not share it. 
 
Protected characteristics: age, gender, disability, race, sexual orientation, 
gender reassignment, religion or belief and pregnancy & maternity.  Only 
aim (i) of the Duty applies to Marriage & civil partnership. 
 

Executive Summary:  
This report is to let the Panel know how Cabinet at its meeting of the 9 March responded to 
the recommendations made by the Panel at its meeting on 26 January.   



 
There are no specific implications arising from this specific report.  
 

Please indicate which aim is relevant to the report.  

Eliminate unlawful discrimination, harassment, victimisation and 
other conduct prohibited by the Act, 

x 

Advance equality of opportunity between people who share a 
protected characteristic and people who do not share it 

x 

Foster good relations between people who share a protected 
characteristic and people who do not share it. 

x 

 
 

CORPORATE PRIORITIES (tick 
those relevant) 

  CORPORATE VALUES (tick 
those relevant) 

 

A clean and welcoming 
Environment   

  Delivering value for money  

Promoting inward investment and 
job creation 

  Supporting the Workforce  

Supporting neighbourhoods  x  Promoting open communications  

 
1.0 Introduction and Background 
 
1.1 When the Panel makes recommendations to Cabinet/Council, it is felt that the 

outcomes of those recommendations should formally be reported back to the Panel 
for its information.   

 
2.0 The Current Situation  
 
2.1 The Panel made recommendations to Cabinet at its meeting of the 26 January 2017 

regarding a number of community safety matters. These recommendations were then 
considered by the Cabinet at its meeting of the 9 March. Cabinet’s response to the 
recommendations is attached at Annex 1 to this report.  

 
2.2 The panel cannot change the decisions made by Cabinet. 
 

Contact Officer: Nicholas Hughes, Committee Services Manager 

Reporting to: Tim Howes, Director of Corporate Governance  

 
Annex List 
 

Annex 1 Summary of O&S recommendations and responses from the Cabinet 

Annex 2 Report considered by Cabinet at 9 March 2017 

 
Background Papers 
 

Title Details of where to access copy 

None N/A 

 
Corporate Consultation  
 

Finance  Nicola Walker Finance Manager - HRA, Capital & External Funding 

Legal Tim Howes, Director of Corporate Governance 

 


